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Learning Targets 
● I understand what is required of me under the Dignity for All Students 

Act. 

● I understand when I am to make a Dignity Act report and the procedure 
for doing so. 

● I can identify key terms defined within the Dignity for All Students Act. 

● I can identify strategies for responding to and preventing bullying.

● I can define and explain the difference between conflict, rude, mean and 
bullying behaviors. 

● I can identify best-practice strategies for addressing each type of 
behavior



What is the purpose of 
the Dignity Act?



The goal of the Dignity for All Students Act is to create 
a safe and supportive school climate where students 

can learn and focus, rather than fear being 
discriminated against, harassed or bullied. 

The Dignity for All Students Act

The Dignity Act became effective July 1, 2012 
and was amended to include cyberbullying 

on July 1, 2013



The Dignity Act 
prohibits bullying, 

harassment, 
discrimination 

and cyberbullying 
based on the 
following ...

Race 

Religious 
Practice 

Gender 
*includes gender 

identity & 
expression

Color 

Weight 

National 
Origin

Religion

Disability 

Sexual 
Orientation 

Sex 

Other
*describe 

Ethnic 
Group

Protected Categories



2018 Amendments

Commissioner’s Regulation 
§100.2(kk) (1) was amended at 

the May 2018 Board of Regents 
meeting to include illustrative 

examples of types of 
harassment, bullying and/or 

discrimination which must be 
reported. The amendment 

includes a definition of “report 
of harassment, bullying, 

and/or discrimination” to 
include, but not be limited to, 

the following examples: 

● a report regarding denial of access to school facilities including, 
but not limited to, restrooms, changing rooms, locker rooms, 
and/or field trips;

● a report regarding application of dress code, specific grooming or 
appearance standards; 

● a report regarding the use of name(s) and pronoun(s) or the 
pronunciation of name(s); and

● a report regarding any other form of harassment, bullying, and/or 
discrimination
Based on a person’s actual or perceived race, color, weight, national origin, 
ethnic group, religion, religious practice, disability, sexual orientation, gender 
(which includes gender identity and/or expression), or sex.



What does the Dignity 
Act require of schools?



Requirements of Schools
● Provide students, staff, and persons in parental 

relation with information about DASA, including the 
identity of the DASA Coordinator;

Building Coordinator

Belle Sherman D. Brieman

BJM S. Eschbach

Boynton J. Tomasik

Caroline K. Rachetta

Cayuga Heights B. Pollack

DeWitt M. Knight

Enfield K. Harrington

Fall Creek C. Bram

IHS C. Gray, 
M. Hardesty, 
C. Mitchell

LACS D. Ptak

Northeast L. Coyle

South Hill P. Gorgen

Transportation E. Berner

Administration A Verba

● Information is provided in languages other than 
English when necessary; and 

● Policies, procedures, and guidelines that require a 
school environment free from harassment, bullying, 
discrimination, and cyberbullying.



School Policies must...
● Identify an administrative staff person to receive reports;

● Allow students and parents/caregivers to make a report;

● Require school staff to notify an administrator of a DASA incident within one 
day and file a written report no later than two days after;

● Require a prompt and thorough investigation of the report; 

● Require the school to take prompt action to end the bully, harassment, 
discrimination and/or cyberbullying

● Prohibit retaliation against anyone making a report or helping with the 
investigation; 



School Policies must...

● Develop a school strategy to prevent bullying, harassment, discrimination, and 
cyberbullying; 

● Require schools to notify law enforcement when behavior is believed to 
constitute criminal conduct; 

● Require that all school personnel receive a copy of the district’s policies, 
including the reporting process, at least annually; and 

● Ensure that the district’s policies and procedures, including an incident report 
form, are posted on the district’s website



ICSD Dignity Act Protocol
1. Student, staff member or parent/caregiver experiences, witnesses or hears 

about bullying, harassment, discrimination or hazing

2. Witness or target finds a staff person if immediate help is needed AND if a 
safety issue, alleged aggressor(s) are separated and intervention occurs to 
ensure safety.

3. Bullying Reporting Form is completed by student, staff or parent/caregiver 
and given to the appropriate Dignity Act Coordinator

4. Investigation occurs. Target is interviewed separately from aggressor and 
necessary supports are put in place to ensure safety. Witnesses and 
aggressor(s) are interviewed.

5. Parent/caregiver is notified. Notification may occur earlier dependent upon 
severity and situation. If investigation deems that the event occurred, then 
every attempt is made to permanently stop the bullying, harassment, 
discrimination, or hazing by means of consequences, education, restorative 
practices and/or remediation. By law, the consequences to the aggressor 
cannot be shared with the target without expressed written consent of 
aggressor and parent/caregiver.  

ICSD DASA

https://www.ithacacityschools.org/districtpage.cfm?pageid=240


When should I complete a 
Dignity Act Reporting 

Form?



School employees who witness or receive 
a report of bullying, harassment or 
discrimination are required to orally 
report the incident within one (1) school 
day to the principal/Dignity Act 
Coordinator AND report it in writing 
within two (2) school days after making an 
oral report. 

Reporting 



Investigating DASA Reports

Interview all involved (target, aggressor, witnesses)
● Separately- this is not mediation or conflict resolution 

● Attempt to gather the following information:
○ What exactly was said and done (save any evidence and take notes)?
○ What was the motive/intent (anger, misguided joke, threat of harm to safety)?
○ What is the relationship and past history between those involved (one time 

occurrence or repeated)?
○ What was the impact or perceived impact on the target? 

1

2

Following the receipt of the incident report, the Dignity Act Coordinator 
begins a prompt and thorough investigation 

Findings/ Incident Determination 
● Unfounded
● Founded
● Founded- Material Incident 



What Is A Material Incident?

A single incident or series of related incidents 

Student is subjected to discrimination, harassment and/or bullying by 
a student and/or school employee 

Creates a hostile environment with or without physical contact and/or 
by verbal threats, intimidation, or abuse 

Severe or pervasive enough to substantially interfere with education, 
well-being, or fear for physical safety 



Responding to Incidents of Bullying 

The most effective approach considers the following:
● Student’s age and developmentally-appropriate conduct
● Specific offense and circumstances of incident 
● Student’s prior disciplinary record
● Disability status (determine whether behavior is directly related to disability)

Not just focused on punitive punishment- consider additional approaches that focus on social 
skill building 

Consequences are most effective when they directly address the problem and the context 

Resources for the Target 
● What support does the target need? (Safety plan, counseling, skill building?)

Follow Up 
● Has the plan successfully addressed the problem?

○ Does the target feel safe?
○ Has the bullying behavior stopped?

● What other supports/strategies could be of benefit in this situation? 



That’s Bullying…
Or Is It??



1. People may disagree vehemently/emotions 
may run high 

2. Both parties have the power to influence the 
situation

3. If managed badly, may result in aggression

Conflict

Source: Safe@School    
http://www.safeatschool.ca/plm/bullying-prevention/interrupting-bullying/simple-strategies/is-it-conflict-or-is-it-bullying-whats-the-difference

A conflict is a “disagreement or 
difference of opinion or interests 

between equals.” 

http://www.safeatschool.ca/plm/bullying-prevention/interrupting-bullying/simple-strategies/is-it-conflict-or-is-it-bullying-whats-the-difference


Conflict What do I do?
Best Practice Responses

➔ Mediation
➔ Making amends/apology
➔ Allow students to talk it out
➔ Reinforce respectful disagreement skills
➔ Check in with both parties afterward



1. Behavior is unplanned, rooted in poor 
manners and thoughtlessness

2. The intent is not to hurt another person 

3. On the surface may present as bullying 
behavior

Source: Signe Wilson  http://signeswhitson.com 

Rude behavior is “inadvertently saying 
or doing something that hurts someone 

else.” 
Rude

http://signeswhitson.com


Rude What do I do?
Best Practice Responses

➔ Address the situation as soon as possible
➔ Correct the BEHAVIOR not the child
➔ Remind students of 

expectations/guidelines, Code of 
Conduct, etc.

➔ Teachable moments- positive alternatives



1. Can be hurtful

2. Rooted in anger/strong emotion or the goal of 
“propping themselves up vs. putting someone 
down”

3. Often done in the heat of the moment and 
remorse is felt later 

Source: Signe Wilson  http://signeswhitson.com 

Mean behavior is “purposefully saying or 
doing something that hurts someone else 

one (or maybe twice).” 
Mean

http://signeswhitson.com


Mean What do I do?
Best Practice Responses

➔ Stop the behavior
➔ Disperse bystanders
➔ Be clear why the behavior is unacceptable 

and offer positive alternatives 
➔ Remind students of expectations 

/guidelines/Codes of Conduct
➔ Check in with all students involved 

afterwards 



Bullying behavior is “unwanted, 
aggressive behavior that involves a 

real or perceived imbalance of 
power.” 

Source:  Dignity for All Students Act http://www.p12.nysed.gov/dignityact/
   

Bullying
Behavior

1. An imbalance of power

2. Intent to cause harm

3. Repetition

http://www.p12.nysed.gov/dignityact/


Including (but not limited to):
Harassment by way of email, instant messaging, blogs, chat 
rooms, cell phones, gaming systems, tweeting, or social media 
websites.

Cyberbully differs from other forms of 
bullying because... 

● Anonymity 
● Lack of supervision
● Persistent (24/7)
● Permanent 
● Difficult to notice 

Cyberbullying
Cyberbullying is harassment or 

bullying that occurs through any 
form of electronic communication 



Bullying
Behavior

What do I do?
Best Practice Responses

➔ Mediation is NOT an option; always interview the target and student 
exhibiting bullying behavior separately

➔ Create a plan to cut off or significantly limit contact between the 
student exhibiting bullying behavior and target 

➔ Inform parents/teachers/administrators about what is happening as 
soon as possible

➔ Provide positive skill building learning opportunities for the student 
exhibiting bullying behavior 

➔ If needed, provide support/counseling and/or positive skill building 
opportunities for the target

➔ Check in with student to see how the plan is working and make 
adjustments if needed



Let's Get REAL 
about Bullying



Statistics
➔ 28% of U.S. students in grades 6-12 experienced bullying 

➔ 70.6% of young people say they have seen bullying in their schools

➔ 70.4% of school staff have seen bullying. 62% witnessed bullying two or more 
times in the last month

➔ When bystanders intervene, bullying stops within 10 seconds 57% of the time 

➔ 9% of students in grades 6-12 experienced cyberbullying 

◆ 15% of high school students (grades 9-12) where electronically bullied in the past year

◆ However, 55% of LGBTQ students experienced cyberbullying 

➔ Only about 20 to 30% of students who are bullied notify adults about the 
bullying

Source: stopbullying.gov https://www.stopbullying.gov/media/facts/index.html#stats

https://www.stopbullying.gov/media/facts/index.html#stats


Amanda Todd Story:
Teens Respond 

http://www.youtube.com/watch?v=VF6cmddWOgU


How Do We Help 
STOP Bullying?



“People will forget what you said, people 
will forget what you did, but people will 
never forget how you made them feel.”  

~ Maya Angelou


